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University Management Team 

Student Equality, Diversity and Inclusion Forum 
Chair’s Minutes of the fourth meeting held on 3 November 

2021  
M50/21 Minutes of the previous meeting  
 
The minutes of the previous meeting held on 23 June 2021 were 
confirmed as a true and accurate record.   

  
M51/21  Matters arising (not elsewhere on the agenda) 
 
The forum confirmed that all actions had been addressed or were in hand 
or addressed elsewhere on the agenda. In particular the following was 
noted: 
 
41/21 It was agreed that Equality Impact Assessments (EIA)would no 
longer be a standing item and be included on agenda when relevant EIA 
have been undertaken.  
 
42.1/21 Chair and BIMI Officer to produce a milestone report showing 
impact of current activity areas of concern identified in the Equality & 
Diversity without PG achievements 19-20 report. It was agreed that this  
report would be incorporated into a proposed student EDI action plan, 
aligned to the Access and Participation Plan, see item 53.2 on page three 
below. 
42.2/21 The mapping of student demographics of programmes against 
the data provided with a brief commentary on data is ongoing. The Chair 
noted that more programme specific data could be accessed from 
Qlikview, and further details would be provided. It was advised for staff to 
contact BIMI to access support using Qlikview. The BIMI Officer confirmed 
that SU would be able to access Qlikview data using their UoN log-on. If 
demand was high it was agreed that a tutorial be produced to allow wider 
staff access.  
Post meeting update from BIMI noted that Staff can access the 
Qlikview Performance Indicators dashboard using Citrix. This 
includes reports showing patterns in student retention and 
success (progression and withdrawal).  Significant differences are 
shown under Enrolment Entry and Diversity – Diversity Gaps.  The 
Diversity Gaps synopsis also splits various key metrics including 
continuation and good degree data by the following demographic 
factors (ethnicity, POLAR and IMD).  A future development will be 
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to ensure that the main (progression and withdrawal) reports on 
this dashboard can be split by demographic groups.  The Good 
Degrees and Destinations data is already split by some 
demographic factors, e.g. ethnicity.  
 
42.3/21 The Chair provided an update on how portfolio development 
would attract older students. The Chair noted this would be kept under 
review. A spreadsheet from BIMI, was shared with the forum, showing the 
profile of mature students at UoN compared with competitor HEIs. 
 
42.3/21 The Chair noted that the action to produce a summary, from the 
HESA Performance Indicators: Widening Participation: 2019/20 Entrants, 
would be undertaken as part of the Access and Participation Plan. The 
Director of Enterprise and Employability (DoEE) confirmed the 
appropriateness of this approach. 
 
43.1/21 it was confirmed that C@NDO and CAIeRO sessions support the 
development of inclusive assessment.   
 
M52/21 Terms of Reference and Membership 
The forum received papers (annexes 15 & 16/21) reflecting the forum’s 
terms of reference and membership. The Chair noted that the terms of 
reference had been changed to reflect the new approach with shorter 
meeting of the forum, which would be open to all staff to attend as 
observers. A core membership would continue to undertake the work of 
the forum and take actions forward. The Chair requested members to 
contact the Committee Officer (CO) if they identified gaps in the 
membership. In addition, the Chair noted that there would be regular 
themed sessions open to all staff. Details of these sessions were provided 
in the agenda, and further information is available from Unify and the CO. 
The forum confirmed the terms of reference and membership.   
 
M53/21 Chairs Matters  
 
53.1 Update on Afghani students 
 
The Chair provided a brief update on Afghani students who have been 
able to attend the University. In addition, the University would be 
providing access to vacant accommodation to the local council to house 
Afghani Refuge families.  
 
53.2 Equality, Diversity Inclusion and Framework: Draft Internal audit 
report: 1.21/22 
The Chair noted that the University has a programme of regular internal 
audits to make sure the correct functioning of processes. The  Equality, 
Diversity Inclusion and Framework was subject to an internal audit. The 

https://mynorthamptonac.sharepoint.com/:f:/r/sites/quality/Documents/Student%20Equality%20Diversity%20%26%20Inclusion%20Forum/2021-22/1.%20SEDI%20Forum%203%20November%202021?csf=1&web=1&e=e9ctS0
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forum received the draft report (annex 17/21) and the Chair noted that 
this had been finalised. In summary, it was highlighted that seven areas 
were considered positive, and two areas flagged for action. The two areas 
for action included the requirement to publicise annually information 
relating to numbers of employees with protected characteristics and the 
lack of a student EDI Action Plan. The Chair suggested that the 
development and monitoring of an action be part of the work of the 
forum. It was agreed that the Chair and the Director of Enterprise & 
Employability (DoEE) would develop a proposal, that takes into account 
the work undertaken as part of the Access and Participation Plan, and 
submitted to the forum for discussion and approval. The forum would be 
responsible for monitoring the action plan following publication on the 
web.  Action: Chair and the DoEE to develop a Student EDI Action plan, 
that takes into account the work undertaken as part of the Access and 
Participation Plan by 19 January 2022 
 
M54/21  Learning and Teaching Innovation Fund 2020/21: 
54.1 The Chair noted that the Learning and Teaching Innovation Fund 
supports projects over the last couple of years that align with the 
Intuitional priorities, including the BAME attainment gap. The Chair 
welcomed the  excellent proposals and progress made as a result of the 
projects. The Chair introduced the project carried out by a Staff member 
from FAST. The forum received two papers (annex 18a and b/21) for the 
BAME Attainment in Higher Education: Exploring the Experiences of Black 
Students of African Descent and the factors that Impact on their Low 
Grades at Northampton University, GEM Research Project. It was 
explained that this study explores the experiences of UG students of 
African descent at UoN and, in doing so, capture the stories shared by 
students. It was highlighted that the terminology used has changed and 
now the BAME attainment gap has been replaced with GEM Award gap at 
UoN. This was seen as important in terms of placing the responsibility on 
the University for making improvements and not on the students involved. 
It was acknowledged the research was carried out with two colleagues 
from FAST. They explained the research context. The Study started in 
2019/20 studying experiences of BAME students. It was clear that this 
was not a homogenous group for the research, and there were different 
sub-groups that perform differently. It was decided to focus the study on 
Black students, as part of a longitudinal research. Phase one of this 
research considered Black students; Asian, South and East Asia and 
International Students. The second phase was mixed method achievement 
and explored subject groups, and identified ways to reduce the award 
gap. The third and final phase, would consider support services. The main 
objectives of the research were to identify: 
 

• the causes of the award gap,  
• the challenges faced by Black Students 

https://mynorthamptonac.sharepoint.com/:f:/r/sites/quality/Documents/Student%20Equality%20Diversity%20%26%20Inclusion%20Forum/2021-22/1.%20SEDI%20Forum%203%20November%202021?csf=1&web=1&e=e9ctS0
https://mynorthamptonac.sharepoint.com/:f:/r/sites/quality/Documents/Student%20Equality%20Diversity%20%26%20Inclusion%20Forum/2021-22/1.%20SEDI%20Forum%203%20November%202021?csf=1&web=1&e=e9ctS0


Page 4 of 13 

 

• the strategies employed by black students to cope with the 
challenges they faced 

• actions to be improved the situation based on the data generated 
by the research 

 
The Key observations and findings were highlighted as follows:- 
 
• Black students are not a homogenous group and the attainment gap 

is different amongst various Black subgroups 
• Black students find it difficult to relate to a large proportion of 

course content and references used on some programmes 
• Prior learning experiences having a negative impact, leading to a 

lack of confidence  
• A noticeable lack of Black academic staff representation make it 

difficult to comfortably talk with staff who can relate 
• Links between attainment and working to survive; family 

responsibility; socio-economic background and effects of commuting 
• Lack of personal and social support structures, for both international 

and home students 
• Academic support services very helpful to those who see them, 

however, some find it difficult to engage 
• ‘Too cool for school’ attitude, sit in clicks and challenging to engage 

in a lot of cases 
 
They then described a summary of the experiences of HE in the UK for 
students of African Descent based on research from other projects. Th 
main points to note were: 
 
• Psychological needs not met 

o Caring responsibilities 
o Part-time employment commitments 
o Requirement to earn money to send back to families – Black tax 

• Discrimination, racism and self-doubt 
o Emotional scars from racism 
o Poor mental health 
o Less favourable treatment 

• Commuting leading to tiredness; truancy, missing elements of the 
syllabus 

• Curriculum not inclusive 
 
They identified positive action that would lead to improvements in the 
award gap and were highlighted as follows:- 
 
• need to have difficult conversations in order to raise issues 
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• move away from the ‘deficit’ approach, which views Black students 
lower attainment as a consequence of their failure to adjust or 
adapt, or because of a lack of ability on their part 

• review EDI training and move away from initial training at induction 
to making EDI training more embedded and systematic 

• reviewing curriculum to be more inclusive  
• setting KPIs  that are achievable and based on a bottom up 

approach  
• continue to collect and monitor data on award gaps 
• develop mentoring programmes for staff and students 
 
They concluded that in order for the University to move forward as an 
institution, it begins with acknowledgement from all changemakers that 
there is a problem, then followed by a willingness of all to  embrace 
strategies leading to the implementation of effective solutions. They 
recommended some training from Santander Scholarships Studies; Union 
Black: Britain’s Black cultures & steps to anti-racism - Open University 
(available from the link below: 
https://mypad.northampton.ac.uk/blackattainment/) . Members 
confirmed that this training was very good. The Chair congratulated the 
member of staff on being the first appointed Black Professor at UoN and 
to all new professors. The DoEE noted that the recommendation and 
insights align with the work on APP, in particular, KPS and mentoring. It 
would be good to connect these different pieces of work together. It was 
agreed that the DoEE would meet with the Research Team to discuss how 
academics can input into the development of mentoring opportunities. 
Action: 
DoEE to meet with the Research Team to  discuss how academics can 
input into the development of mentoring opportunities by 19 January 
2021. The Chair noted it was timely to consider applying for the Race 
Equality Charter Mark, with input from the Staff EDI forum, and this may 
form part of the Student EDI action plan. Action:  Chair to review 
applying for the Race Equality Charter Mark, with input from the Staff EDI 
forum  by 19 January 2021. The Director of Library & Learning Services 
(DoLLS) noted that EDI training is mandatory every three years. In 
addition, the HR representative  noted that there was unconscious bias 
training and a manager face to face course too. These courses were 
reviewed frequently, and the Staff Development team would be open to 
feedback and input. It was confirmed that Postgraduate Research (PGR) 
students also undertake EDI training. The Vice President Postgraduate 
Research noted that EDI series of training has been prompted to the PGR 
community and as part of these two sessions would be held on 15 and 24 
November 2021. A member of the forum asked for further clarification of 
the mentoring roles and its aims. They explained that there would be 
mentoring roles to support both staff and students. Firstly, the mentoring 
of staff would with be with a Senior Manager to help them personal 

https://mypad.northampton.ac.uk/blackattainment/
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develop their career and seek advancement opportunities within the 
University. Secondly, the use of peer mentoring whereby second year 
students support first year students, and third year students support 
second year students. Furthermore, it was added that the Team were 
working on a training the trainer scheme across the University, but 
require support to implement. This would be designed to prepare staff to 
be able to deliver the Cultural Integration Workshops in their own areas 
as part of an action/intervention to some of the EDI related issues that 
students experience. They also highlighted a GEM project, ‘Joel’, which 
invites guest lectures to talk about how to secure employment in industry. 
The Chair thanked the Research Team for the presentation.  

  
M55/21  Student Matters and Student Voice Update from 
Students’ Union –SU Representatives 
 
55.1 The Vice President Education VPE passed on congratulations for new 
professorship and explained that a project would be submitted to the 
Learning and Teaching Innovation Fund, based around GEM student 
ambassadors, specially nominated/elected to a role to promote the 
student voice of GEM students. Further work would be undertaken to 
develop this into a more longitudinal study. In addition, Academic 
Societies come into the remit of the VPE’s role, who would be carrying out 
research into how these societies could be used to support students from 
lower quartiles of deprivation. The intention would be to link this with the 
APP on both of these projects. Furthermore, the VPE has noted the need 
to investigate the over representation of minority groups, in particular 
Black and International Students in disciplinaries and academic 
misconduct cases. The SU acknowledges the issue of contract cheating 
and would be looking at how to address this issue in partnership with the 
University. 
 
55.2 Students’ Union President (SUP)provided an overview of relevant SU 
activities. Currently, the SU are delivering a Diversity and Inclusion 
campaign to raise awareness of the diversity of the student cohort, 
through specific programmes celebrating Diwali, Black History month and 
the Ede Festival. Last month a programme prompting awareness of the 
Atheists Society was promoted. These programmes aim to increase 
awareness and understanding of these different events. In addition, the 
SUP raised concerns form disable students regarding restricted access to 
the Development Hub because of road works on the main road.   
 
55.3 The Vice President Postgraduate Research (VPPR) noted two points 
as follows: 
 

• the Postgraduate Research (PGR) newsletter has been distributed 
and received praise for its design, to note, it includes an 
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advertisement for the part-time SU officer role for Campaign 
Activities and details of how to apply for student advocate roles, as 
most of the previous incumbents have graduated. 

• there appears to be a discrepancy between Postgraduate Research 
students with a scholarship and those students without a 
scholarship. The latter are now being charged for office printing. The 
VPPR believed that office printing should be free to all Postgraduate 
Research students, and has organised a meeting with IT to discuss 
the situation. 

• Eight new research publications have been released. 
• PGR Students have access to the EDI campaign identified in item 

55.2. 
 

The Head of Facilities and Accommodation Services noted the issues 
regarding access to the Development Hub and the PGR office printing and 
would follow up. It was agreed that VPPR would provide details of the 
students being charged for office printing. In addition, it was agreed the 
SUP would provide details of the Development Hub access issues. Action: 
VPPR to provide details of the students being charged for office printing 
and SUP to provide details of the Development Hub access issues by 1 
December 2021 
 
M56/21  Access and Participation Plan (APP) 20/21  
To receive an update on the conditions set on our APP by OfS 
56.1 The forum received a written papers (annexes 19a and 19b/21). The 
DoEE explained that the first paper was the Access and Participation Plan 
Monitoring Provider impact report (2019-20). It is also available on the 
University website and was made available to the forum for completeness. 
It was agreed that any queries be directed to Head of HE Schools 
Engagement and/or the newly appointed APP Lead for Partnerships. The 
DoEE highlighted the following points: 

• The report was completed by the University with the SU and the 
Office for Students (OfS) 

• The report provides a robust review of the University’s progress 
• The OfS were pleased at the progress made by the University with 

regards to evaluation; learner analytics and addressing GEM and 
other GAPs have now removed all of the conditions of registration 
for the University’s. The DoEE thanked Faculties and staff for all of 
their efforts in achieving this positive outcome. 

  
M57/21 Staff Networks 
 
To receive a verbal update from network representatives 
57.1 Disability network 

No update. 
 

https://mynorthamptonac.sharepoint.com/:f:/r/sites/quality/Documents/Student%20Equality%20Diversity%20%26%20Inclusion%20Forum/2021-22/1.%20SEDI%20Forum%203%20November%202021?csf=1&web=1&e=e9ctS0


Page 8 of 13 

 

57.2  GEM network 

The Network representative noted that the GEM Conference and 
Award ceremony had taken place recently. The conference had 
great participation both physically and online. The Award ceremony 
was a welcomed opportunity to have a positive occasion to platform 
and celebrate Black figures within the University and externally 
within the community. Over the next few months, the GEM network 
aims to showcase the Community Awards, publicising what they do 
and their work within the community. The main ambition, of the 
GEM network, following the GEM conference would be to maintain 
the momentum and expand its influence beyond October when it 
takes place. In addition, it was noted that the images on the web 
site were investigated by the Head of Learning and Teaching 
Enhancement (HLTE) were removed promptly. 
 

57.3  LGBT+ network 

No update 
 

57.4 Women’s network 
The Women’s Network representative noted the upcoming 
Elimination of Violence against women day, on Thursday 25 
November 2021. Additional information would be provided about the 
day for staff and student groups. The University has been integral to 
the Safer Streets bids Three and Four. The Home Office has 
awarded funding (£550,000) to West Northants Council, and the 
University would receive a significant proportion to target the 
violence against women and girls to make the streets and the 
environment safer. Specific projects would be implemented over the 
next few weeks to improve the safety of staff and students 
travelling around the campuses. It was noted that the Vice President 
Welfare and Activities (VPWA) has undertaken some work on 
violence against women. It was agreed that the Security & 
Community Safety Manager (SCSM) would liaise with the VPWA on 
violence against women projects. Action:  The SCSM to liaise with 
the VPWA on violence against women projects by 15 December 
2021 

 
M58/21 Internal diversity information  
Student Data 
 
National Student Survey Report 2021 
58.1 The Forum received paper (annex 20a/21)  the National Student 
Survey Report 2021 report. The BIMI Officer noted that Staff would have 
access to the data and that Programme Teams would have analysed this 

https://mynorthamptonac.sharepoint.com/:f:/r/sites/quality/Documents/Student%20Equality%20Diversity%20%26%20Inclusion%20Forum/2021-22/1.%20SEDI%20Forum%203%20November%202021?csf=1&web=1&e=e9ctS0
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some weeks ago, but highlighted a number of points in relation to Equality 
and Diversity gaps as follows: - 
 
• Age: Young students were generally less satisfied than mature 

students, with the widest gap in library resources (-11.12%) 
• Disability: Those with specific learning disabilities were significantly 

less satisfied with the criteria for marking (-14.25%) and less satisfied 
with the learning resources, especially the library resources provided (-
15.25%). 

• Ethnicity: Black people were less satisfied with the quality of the 
teaching, especially in the area of how staff make the subject 
interesting (-10.91%), and fair assessment (-12.92%), but were more 
satisfied with learning resources in general and subject specific 
resources in particular (+10.52%). Asian students seem to be more 
satisfied across the board, with biggest difference in organisation in 
management (+11.99%) and student union (+13.7%). The trend was 
similar to 2020, with gaps slightly increased for 2021. 

• Mode: Part time students were significantly less satisfied with teaching 
(-13.72%), learning opportunities (-18.39%), learning community 

• (-30.23%) and student voice (-19.19%), but seem to be more satisfied 
with criteria for marking (+17.72%) and with the library resources 
(+9.96%). 

 
Postgraduate Taught Experience Survey Report 2021 
 
58.2 The Forum received paper (annex 20b/21) the  
Postgraduate Taught Experience Survey (PTES)Report 2020-21. The BIMI 
Officer highlighted a number of points in relation to Equality and Diversity 
Characteristics as follows: - 
 

• there were less differences as regards Equality and Diversity 
Characteristics. 

• people with disabilities were less satisfied with the quality of 
Teaching and Learning (12% pts difference), but it is worth noting 
we do have small numbers.  

• there were also differences for Student Voice, where Young, Black, 
and Overseas students were more satisfied. 

 
The Chair noted students perception, from PTES, regarding student voice 
was the reverse of what other metrics suggest was reality. The GEM 
network representative asked what the participation rate was for NSS. It 
was 68% participation for NSS and was 27% for PTES, which compared 
favourably with the sector. It was noted that the PTES participation rates 
were low across the sector and the University actively promotes the 
survey to students. The Chair suggested that that surveys would be best 
viewed as corroborating evidence of areas requiring change; and that the 

https://mynorthamptonac.sharepoint.com/:f:/r/sites/quality/Documents/Student%20Equality%20Diversity%20%26%20Inclusion%20Forum/2021-22/1.%20SEDI%20Forum%203%20November%202021?csf=1&web=1&e=e9ctS0
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surveys  supports or contradicts a line of action and then indicates if 
improvements were being made. 

  
M59/21 Update of meetings relevant to EDI 
 
Update on Disability Coordinators meetings 
 
59.1 The Additional Needs Manager was unavailable to attend and 
provided a written paper (annex 21/21). The Chair highlighted the 
following points:- 

• Learning Hub Sensory Room would be completed very shortly and 
be available to our students with additional needs. It is intended to 
be a safe and calming space for students with autism or mental 
health difficulties who are experiencing anxiety, information or 
sensory overload or emotional distress when on campus, so they 
can escape the noise and crowds and go somewhere to take a 
breather and focus on their wellbeing. 

• guidance has now been developed to define the responsibilities of 
both the University and the Assistance Dog owner in relation to 
bringing Assistance Dogs on University campuses and in University-
owned student accommodation; further information for staff, 
students and visitors of the potential issues relating to Assistance 
Dogs would be published along with the guidance by next month. 

• the Head of Student Services noted that the digital online Mental 
Health Platform, TogetherAll, is now live, but it is operating in a soft 
launch to ensure that background checking can be carried out. 
Publicity material would be created and be available next week, 
including information about a training event, Wednesday 10 
November 2021. 

  
Staff Equality & Inclusion Forum 
 
59.2 It was noted that the Staff forum met on Tuesday  2 November 2021 
and the forum received paper (annex 22/21). The Staff forum 
representative highlighted a number of points from the meeting as 
follow:- 
 

• Staff have undertaken EDI ‘pop-up events as part of Faculty 
/Departments Away Days, which have been positively received, in 
particular in FAST and LLS, and these would continue and be a 
regular agenda item at a Staff away days. 

• the Equality, Diversity, and Inclusion Framework – Draft Audit 
Report was noted along with actions for the staff forum. 

• a UK survey investigating the success of institutions in terms of 
closing the attainment gap was noted, and it was confirmed that the 

https://mynorthamptonac.sharepoint.com/:f:/r/sites/quality/Documents/Student%20Equality%20Diversity%20%26%20Inclusion%20Forum/2021-22/1.%20SEDI%20Forum%203%20November%202021?csf=1&web=1&e=e9ctS0
https://mynorthamptonac.sharepoint.com/:f:/r/sites/quality/Documents/Student%20Equality%20Diversity%20%26%20Inclusion%20Forum/2021-22/1.%20SEDI%20Forum%203%20November%202021?csf=1&web=1&e=e9ctS0
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Deputy Vice Chancellor (DVC) was progressing this work and that 
UoN would be taking part in the survey. 

• positive feedback from staff undertaking the Union Black training 
programme, and to build on this the Head of Academic Practice 
(Staff Development) and Head of Staff Development would look to 
setting up Action Learning Sets. 

• it was confirmed that Gender Pay Gap data has now been received 
and the figures were very similar to last year. The Working Group 
would re-establish and recommend actions for the coming year, in 
addition, it was agreed to look at ethnicity and disability gaps.  

• Staff Networks were considered to be most successful in terms of 
making progress and raising awareness. 

  
The Chair noted that the menopause awareness was very positive event.  

  
M60/21 Matters referred to or from UMT:   
 
60.1 There were no matters to refer to UMT other than the minutes. 
 
60.2 There were no matters referred from UMT. 

  
M61/21 Any Other Business 
There was no other business. 

  
M62/21 Availability of papers 
 
All of the papers were declared as open. 

  
M63/21 Dates of Meetings for 2021/22 
 
All meetings are on Wednesday at 10 am to 11.30 am unless indicated 
were as follows:- 

• 19 January 2022 
• 30 March 2022  
• 22 June 2022 (2.00pm to 3.30pm) 

In addition, the dates of Events for 2021/22 were as follows: - 

• Access and Participation Plan (APP) Wednesday 3 November 2021 
11.30am-12.30pm.  

• Race and Student Disciplinary Wednesday 1 December 2021 - 
11.30am to 12.30pm. 

• Wednesday 19 January 2022 - 11.30am to 12.30pm Student EDI 
data with the Business Intelligence and Management Information 
(BIMI) team.  

• Wednesday 30 March 2022 - 11.30am to 12.30pm Decoloniality. 
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• Wednesday 22 June 2022 - 3.30pm to 4.30pm Student 
Characteristics – disability.  

M64/21 Reserved Business 
 
There was no reserved business to report. 

  
Confirmed Minutes:    19 November 2021
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Student Equality Diversity and Inclusion Forum - Action list from the meeting held on 3 November  
2021     

Reference Person(s) 
responsible 

Action (or Title of Policy for 
Dissemination) 

Date Update on outcomes 

M53.2 /21 Chair & Director of 
Enterprise & 
Employability 
(DoEE) 

To develop a Student EDI 
Action plan, that takes into 
account the work undertaken 
as part of the Access and 
Participation Plan 

19 January 
2021 

Completed 
the EDI student action plan has bene 

developed and ready to be 
publicised on to the website later 

today  

M54.1 /21 DoEE and 
Research Team 

To meet with the Research 
Team to  discuss how 
academics can input into the 
development of mentoring 
opportunities 

19 January 
2021 

Completed 
The DoEE has discussed the research 
findings on mentoring and how this 
could be developed. The proposed 
Black Student Advocates align with 
the need identified for peer to peer 
support, and the team are to work 

with the head of careers on the 
development of an alumni role 

model programme. Both teams will 
work closely together to develop and 

progress these initiatives. 
M54.1 /21 Chair To review applying for the Race 

Equality Charter Mark, with 
input from the Staff EDI forum   

19 January 
2021 

Completed 
Reviewing the support required for 

an application  
M55.3 /21 Vice President 

Postgraduate 
Research (VPPR) 

To provide details of the 
students being charged for 
office printing  

1 December 
2021 

Completed 

M55.3 /21 Student Union 
President 

To provide details of the 
Development Hub access issues 

1 December 
2021 

Ongoing 

M57.4 Security & 
Community Safety 
Manager (SCSM) 

To liaise with the VPWA on 
violence against women 
projects 

15 December 
2021 

Completed 
SU are supporting the cascading on 
information on the personal safety 

sessions that are taking place. 
 


	M61/21 Any Other Business
	Student Equality Diversity and Inclusion Forum - Action list from the meeting held on 3 November  2021

