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What are my rights at work?
Your rights at work will depend on whether you are classed as an “employee”, a “worker” or “self-employed”. 

An employee is under a contract of employment.  

[image: image3.wmf]A worker is a broader category and includes those who work for an employer but may not have a contract of employment. 
Agency workers, short-term casual workers and freelance workers often fall in this category. In general the regulations that apply to a “worker” apply to an “employee” as well. 
If you are unsure which category you fall into, please go to www.direct.gov.uk for further advice.
Rights of Workers

Most workers are entitled to:

· [image: image4.wmf]Be paid the National Minimum wage

· Receive holiday pay; this will be pro-rata, so 5.6 times your usual working hours per week

· Have rest breaks. If you work more than 6 hours in one stretch you are entitled to 20 minutes (if you are over 18). If you are over 18 then you have the right to have an 11 hour break between shifts.

· Receive sick pay. If your employer does not offer sick pay as part of your contract, you may be able to claim Statutory Sick Pay if you are; under a contract of employment, you are earning at least £97 per week and you are sick for a period longer than 4 days in a row.

· Protection against unauthorised deductions from wages.  Unless it is stated in your contract, your employer should not deduct money from your wages.  This does not include tax, national insurance or student loan deductions which must be deducted by law.

· [image: image5.wmf]Receive a statement of pay.  Your employer must provide you with a written statement of pay, often referred to as a “wage slip”.

· Protection against discrimination for being a part-time worker.

For further details please see www.direct.gov.uk 

Dealing with disputes regarding your rights

First work out what the problem is.  Don’t assume your employer is treating you unfairly; it may be a misunderstanding that can be easily resolved. 
If you have any disagreement with your employer regarding your status as a worker/employee and your rights, you should try and resolve this with your employer first.  

[image: image6.wmf]The ACAS helpline offers advice and help: 08457 47 47 47 

If the issue cannot be resolved informally, you may want to consider taking it through the company’s formal grievance procedure. 

All this information has been obtained from the following government website:  www.direct.gov.uk   

Please go to this website for further information.

This leaflet is available in alternative formats
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